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l.  Answer any ten questjons:

R wifS ez Sag me 2x10=20
i)  Define Human Resource Ménagement.
RERR LR o5 P - s |
Or/si23t

Mention two Managerial functions of Human
Resource Management,
T Foopg RAE LI ERECe e 7 e
oL TR :
ii) Mention importance of Human Resource
A Planning. ' :
TR T AR vy Sy 91
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iii)

vi)
vii)
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Mention two characteristics of a good
Recruitment Policy. '
Taw ez New wfS @MY @)
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.The Process of finding suitable employee for

selection is known as :

a) Training

b) Recruitment

c) Selection

d) Job evaluation : ;
IR It T oy 9 Yoo (@3 T A
A= .
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q) I ErEe

Show the distinction, if any, between Education
and Training.

et @ effretm S @ ANidw ARE @R
Show the relation between Training and
Development.

el @ SR W siEeifRE TE orene |
What do you mean by Job Analysis?

N Rt 2o & @i

What is meant by Performance Appraisal?

T oA Afetsal afte & @ae
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viii) Write about National impoftance of Human"
Resource Management.
T A I G oY THE !
| ' :

ix) Mention two points of demerits of Recruitmen

from External Sources.

| AT B (A elrzirera b it S 3
x)  What do you mean by Job Rotation?
i GRS feire ot B @rie
Xi) What is Promotion?
ATAS I e
Xii) What is meant by Vestibule Training?
Coler e e R @i
xiii) Define Job Evaluation.
o TR et ws |
Xiv) What is meant by Distance Training?
TR e Ifere B @

Xv) Mention two important features of Human
Resource Management.
AR 20 JIZIATR el 7S tafiRE T

¥4I
2. Answer any four questions.
- @A 51 e Tem wie | 5x4=20
i)  Discuss the objectives of Human Resource
Management.
I AT IR SR o |
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iii
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Distinguish between Recruitment and
Selection.

o 8 SR W ey iy wa
Write the features of Job Evaluation.

- FIRTR e @

 Difference between Job Description and Job

Specifications. :

Tl Red @ Iiem e g7 g ondy |
What are the limitations of Human Resource
Planning?

- TR I AAfREE FaReeiet & e

vi)

Or/agat
Explain the main features of Human Resource
Planning and its suitability.
AN 7 T ARwT Y2 ey e
Torgeet T 9|
Describe the internal sources of Recruitment.

i AT TR TeAeR A 79|

3.  Answer any two questions. -
-G 7fS 2y Tem e | 10x2=20

1)
i)
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Describe the nature and scope of Human

Resource Management.

[T 3% AR o4 @ +ifafy afar w4
What are the factors that affect Human
Resource Planning? Discuss.
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iii) Enumerate the importance and limitations of
performance appraisal. 6+4 1o

ol et SRR oy ¢ AukEet ke 341

iv) Discuss the benefits of Training both to an

organisation and its employees. 5+5
2fodi € IR Tora celfFre e SRR
A I3 | 7 Hours
Or/s%l ' marks.
What do you mean by Selection Process? in their
Discuss in brief the various steps involved in
the Process of Selection. _ 2+8
- 3 fom i aferce [ e+ Ao e
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